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Who We Are

Purchasing Power serves 354 organizations! as a voluntary benefit that gives traditionally
credit underserved employees immediate access to products and services. Through payroll
deduction, they make manageable payments over a 12-month period with no ballooning

interest, hidden fees, or credit checks.

The Problem We Solve

FOR 20+ YEARS, OUR PROGRAM?Z:

Reduces Financial Supports Retention
Stress

O of our customers O are more likely to
85 /O say it reduces their 67 A) stay in their

financial stress. organization.

Helps Protect Financial

81%

Futures
are less likely to

withdraw from a
retirement savings plan.
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Benefits for Employees

Financial Empowerment
No credit check and immediate access to
thousands of products and services.

No Hidden Fees

Purchasing Power’s Video Transparent total cost of ownership - no
additional fees beyond all-inclusive price

per pay period.

Mindful Shopping

Manageable payments through payroll
deduction, over 6- or 12-month period and
pre-set spending limits prevent overspending.

Better Choice
Less costly alternative to loans, high-
interest credit cards or rent-to-own.
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https://linkprotect.cudasvc.com/url?a=https%3a%2f%2furldefense.proofpoint.com%2fv2%2furl%3fu%3dhttps-3A__linkprotect.cudasvc.com_url-3Fa-3Dhttps-253a-252f-252fplayer.vimeo.com-252fexternal-252f425144227.hd.mp4-253fs-253df75b43ec121ea5d19f0e595f83df650a932023bc-2526profile-5Fid-253d175-26c-3DE-2C1-2C8t8j3F9Oy8Tl-2DnCk3wg-5F4OF-2DAkGjjwE-2Dqt-5Ff-2D9n06aPsmHVwnKZr88uEzU6Fw9X6m6D-2DKRN4ZmNFi7ImhdSrpXrfoyl5vnFX-2DchIlgyb6jYjvR0SpePRnwM-2C-26typo-3D1%26d%3dDwMGaQ%26c%3dO81okmw68htyjSpIbb8Cdcw9hleYHDVURBD5xlXHxsc%26r%3d1H8fTD42nhdAhBtVFUuNQl0acqT_4Y4cAsSm6JYTLbt79T1Mcla8bwZTED9YQWVL%26m%3dRg0ev7EAZcf0SUmg9AjQ08WqYe7UNYaB4T3JnRXqMughb85Gny_GYOaGSi_PzpGk%26s%3dP77W5x2tDn8VgP_ohCpPKL60NXC9K_MMhjZSUzaEfcs%26e%3d&c=E,1,cQCJD8QoU2z1D3tL3kQWCVkqTn4GQ4casyj75tbZJWb59FtyM8QoBbuftkXFgmOaHSoEBNDyeQLxC1whGb0WqeKW9NiMbHRVAGoibg_MLw5NmWSFP2FnfFo,&typo=1

TopgQ Uallty brarf 45K+ Products & Services Offered

Computers
& Electronics

TV &
Entertainment

Baby & Kids

Automotive

Home, Furniture
& Patio

Appliances

Sports, Fitness
& Recreation

Travel
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HIGHLIGHTS / DRIVERS

If inflation outstrips wage inflation consumers will be
driven to take on more debt.

THE CONSUMER PRICE INDEX (CPI) THE PRODUCER PRICE INDEX (PPI) EMPLOYMENT COST INDEX
Has been trending upward Higher prices will continue to Wage inflation hasn't kept up
since April of 2021. impact the customers with the CPI and was reported at:

71.9% 1% 4.4%

Year over year increase General increase For private companies
in January

40QYRS 9.7% 2.7%

Running High Year over year increase For state and
local government
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The Responsible Alternative When
Cash or Credit are Challenging

. Payday Loans .
v v v X

Pay Over Time

No Credit Check v v X v
Easy Payroll Deduction v X X X
Manageable Payments v X X X

No Interest v X X v
No Late Fees v X X v

*Pending Limits Average 7 to 10% of Salary




Through payroll deduction, employees make simple and manageable payments:
Employees are always made aware upfront of total cost of ownership.

WHAT'S INCLUDED IN THE PRICE

Ol+ O+ + U+
O

Product Warranty Taxes Shipping Value
Our cost of 2-3 Year Coverage Calculated at Buy Now
acquiring the $150 Value Checkout Payroll Deduction
product Unlimited Claims Pay Over-Time
No deductible No Interest

No Credit Check



Employee Requirements:
@ Must be at least 18 years of age
@ Must earn at least $20,000 a year

@ Must be an active and full-time employee of the
University System of Georgia for at least 12
months

@ Must have a bank account or credit card (to be
used in case of non-payment via payroll deduction)

@ 12 Months Payment Term
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Thank yout
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